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InternationalLabourOrganisation(ILO)...TheILOwasfoundedin1919,inthewakeofa

destructivewar,topursueavisionbasedonthepremisethatuniversal,lastingpeacecanbe

establishedonlyifitisbasedonsocialjustice.TheILObecamethefirstspecializedagencyof

theUNin1946.TheonlytripartiteU.N.agency,since1919theILObringstogether

governments,employersandworkersof187memberStates,tosetlabourstandards,develop

policiesanddeviseprogrammespromotingdecentworkforallwomenandmen.

InternationalLabourOrganizationDefinition:TheoriginofI.L.O.goesbacktotheFirst

WorldWar.

TheInternationalLaborOrganization(ILO)isaUnitedNationsagencyresponsiblefordealing

withemployment-relatedissuesacrosstheworld,includingemploymentstandardsand

problemsofexploitation.TheILOregisterscomplaintsagainstorganisationsthatviolate

establishedrulesbutdoesnotsanctionordisincentivisegovernmentsororganisations.

TheILOwasestablishedfollowingtheTreatyofVersaillesasaformalagencyoftheLeagueof

Nationsandin1946becamethefirstagencyofthenewly-formedUnitedNations.Ofthe193UN

memberstates,185arecurrentlymembersoftheILO.In1969,theILOwasawardedtheNobel

PeacePrizeforitswork.

AimsandGoalsofILO:

Themainaim oftheInternationalLabourOrganisation(I.L.O.)istoadvancethecauseofsocial

justicethroughtheabolitionofconditionsoflabourinvolvinginjustice,hardshipandprivation.,

ThepreambleoftheconstitutionoftheInternationalLabourOrganisation(I.L.O.)affirmsthat

universalandlastingpeacecanbeestablishedonlyitisbasedonsocialjustice.Itexplainsthat

existingconditionsoflabourinvolvinginjustice,hardshipandprivationtolargenumbers

producegreatunrestthatimperilspeaceandharmonyoftheworld.Itdeclaresthat

improvementoftheseconditionsisurgentlyrequiredbysuchmeans:

i)Toregulatethehoursofworking

ii)Topreventunemployment

iii)Toprotecttheworkersagainstsickness,diseaseandinjury,

iv)Toprotectchildrenandwomen,

v)Torecognisetheprincipleofequalworkandequalpay;

vi)Toorganizevocationalandtechnicaleducation,and



vii)Torecognisetheprincipleoffreedom ofallocation.

Further,thepreamblestatesthatthefailureofanynationtoadopthumaneconditionsoflabour

isanobstacleinthewayofothernationswhichdesiretoimprovetheconditionsintheirown

countries.

Theaimsandobjectivesofthel.L.O.werere-affirmedthroughthedeclarationofPhiladelphia

adoptedin1944.Thisdeclarationhasbeenmadeapartofitsconstitution.TheDeclarationof

PhiladelphiareaffirmedthefundamentalprinciplesonwhichtheOrganisationwasbased,and,in

particular,that

*Labourisnotacommodity.

*Freedom ofexpressionandofassociationareessentialtosustainedprogress.

*Povertyanywhereconstitutesadangertoprosperityeverywhere.

ORGANISATIONALSTRUCTUREOFINTERNATIONALLABOURORGANISATION:

ILOTripartiteConstituency

TheInternationalLabourOrganization(ILO)istheonlytripartiteUNagencywithgovernment,

employerandworkerrepresentatives.ThistripartitestructuremakestheILOauniqueforum in

whichthegovernmentsandthesocialpartnersoftheeconomyofits187memberStatescan

freelyandopenlydebateandelaboratelabourstandardsandpolicies.

InternationalLabourOffice

TheInternationalLabourOfficeisthepermanentsecretariatoftheInternationalLabour

Organization-itsoperationalheadquarters.Administrationandmanagementaredecentralized

inregional,areaandbranchofficesinmorethan40countriesundertheleadershipofaDirector-

General.

ILODirector-General

ADirector-GeneraliselectedeveryfiveyearsbytheGoverningBody.Subjecttotheinstructions

oftheGoverningBody,theDirector-Generalisresponsiblefortheefficientconductofthe

InternationalLabourOfficeandotherdutiesasmaybeassigned.

ILOAdministrativeTribunal

TheAdministrativeTribunalexaminesemployment-relatedcomplaintsbyofficialsofthe

InternationalLabourOfficeandoftheotherinternationalorganizationsthathaverecognizedits

jurisdiction.Itiscurrentlyopentoapproximately46,000internationalcivilservantswhoare

servingorformerofficialsofsome60organizations.



ILOCentresandInstitutes

TheILOisuniversallyregardedasanauthoritativesourceofknowledgeontheworldofwork.

TheOrganizationhasestablishedinstitutesandcentresthatprovidespecializedresearch,

trainingandsupportfortheILO’sofficesandconstituents.

EMPLOYERSORGANIZATION:

Employerassociationsarenonprofitorganizationsthatadvocateandprovidesupportfora

groupofmemberemployers.Employerassociationscanbeorganizedaroundcentral

componentssuchasgeography,size,ortypeoforganization.Employerassociationspooltheir

collectiveresourcessocostscanbesharedbymultiplemembers.Employerassociationsare

voluntaryfortheirmembers.Employers’Organizations

InIndia,thereareanumberofwell-establishedemployers’organizations,whichrepresentthe

collectivevoicesofprivateandgovernment-ownedenterprises,includingsmall,medium and

largebusinesses.Theyinteractwiththecentralandstategovernmentsandworkers’

organizationstoprotectandpromotetheinterestsofemployers.TheCouncilofIndian

Employersistheumbrellaorganizationofthreeemployers’bodies:theAllIndiaOrganizationof

Employers(AIOE),Employers'FederationofIndia(EFI)andStandingConferenceofPublic

Enterprises(SCOPE).TheCouncilofIndianEmployersistheILOconstituentemployers’

organizationandisaffiliatedtotheInternationalOrganisationofEmployers(IOE).

Amongthekeychallengesbeingfacedbyemployers’organizationsinIndiaandacrossSouth

Asiaare:a)remainingrelevantandsensitivetotheneedsofitsmembers,inanincreasingly

competitiveandconstantlychangingeconomicscenario;b)promotinginnovationandhigher

productivity,whicharekeydeterminantsofenterprisesustainability;andc)strengthening

industrialrelationsandpromotionofbipartiteandtripartitedialogue.


